Emploi et
Sacial Development Canada  Développement social Canada

OFFICIAL USE ONLY
Agreement N°:

Empioyment and

Labour Program
s.19(1) Federal Contractors Program
s.24(1)

Agreement to Implement Employment Equity

[ INew Agreement
Revised Agreement

ORGANIZATION

Parent company is located outside Canada

[Jves No

Legal Name of Organization

o o1 Serv

Environnemsntaux Ino,

Operating Name (if differen! from Legal Name of Organization) Procur t Busi Numb

Total number of employees in Canada 515
{Full-Tima/Part-Time/ Temporary) “d

Organization’s North American Industry Classification System {NAICS) Code N°® To find your organization's NAICS Code Number please
DALEZG visit: hitp:/www. statcan.ge.calsubjects-sujets/standard-
normefnaics-sciani2002/naics-scian(2-eng.him

Official use only (if information above is incorrect)

Procurement Business Number Total number of employees in Canada Organization's NAICS Code No

HEAD OFFiCE
Address (building number, street, suite, etc.) City Province Poslal Code
3935 Avenus de Catania, I, Bureau 200 {pepssard oo 47 44

Fax Number

450-466-2240

Telephone Number
450-486-2123

EMPLOYMENT EQUITY CONTACT

Name {print) Title

Christine Delisle s Bdvisor

Telephone Number
4504662123

Al@eNen . Com

CERTIFICATION

The above-named organization:
*» having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to

Important note: if an audit of the Agreement to implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument{s} with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the arganization.

Name (print}
Benolt Lalancette

Title
Acceounting Director

Tetephone Number

E-mail Address

450w faa 10 blalancettefisanexen.com
Signature Date

RETURN INSTRUCTIONS
IMPORTANT

+ The original copy of the signed Agr

it to Impk
at: (819) 953-8768 or by e-mail at: ee~eme@hrsde-rhdee.ge.ca

t Employment Equity form must be sent to the Labour Program fax,

ESDC LAB1168 {2013-10-009) E

Canada
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s.19(1)

Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme(@hrsde-rhdec.ge.ca.

I, the undersigned, on behalf of (legal name of organization) SANEXEN Services Environnementaux Inc
(hereafter referred to as “the organization™) and (Agreement to Implement Employment Equity number) V050657,
agree to the following statements:

[. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. [ am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. [am therefore requesting an extension until (date) November 21. 2018 for the following
reason(s):

(Please describe) Implementation of the Talent Management Program, Important Recruitment
following several departures and creations of positions, Implementation of a new Bonus
Program and the arrival of new auditors

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Benoit Lalancette Position Title: Accounting Director

Email address: blalancette@sanexen.com
Telephone number: 450-466-2123

Business address: 9935 rue Chateauneuf, Entrée 1 - Bureau 200, Brossard, Oc J4Z 3V4

Signature: __

Page 1 of 2
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Employment and Emplot et
Social Development Canada  Développement social Canada

Date: 2018-11-01
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Nyirasafari, Angel AN
TNTT

From: Yakibonge, Mauritius [NC] November 9,
Sent: 2018 7:31 AM 'blalancette@sanexen.com’
To: Véronique Carpentier'

Cc:

Subject: Extension of time to submit documentation

to complete the conformity assessment
under the Federal Contractors Program -
V050657

Hello,

You have requested an extension of time to submit documentation to complete your organization's conformity
assessment beyond the original deadline set by the Labour Program under the Federal Contractors Program.

As requested, we grant you an extension until November 21, 2018.

if you have any questions regarding your employment equity report, please contact us at ee-eme@hrsdc-
rhdsc.gc.ca.

Maurice Yakibonge

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada
Maurice.Yakibonge@Ilabour-travail.gc.ca / Tel: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@labour-travail.gc.ca/ Tel.: 819-654-6099

o dwe Joigrez-veus au Forum de I'équité, ta diversité et I'incluslon en milieu de travail FEDIMT)

Q{vq’?%:::eﬁ en hgre, un espace collaboratif pour employeurs. Ervoyez nous un courriel pour vous jeindre!

%{;‘:_{14‘;}’ Join the online Workplace Equity, Diversity and Inclusion Fortm GWEDIES, a collaboratve
LTS space for employers. Send us an email 10 join?

From: Véronique Carpentier [mailto:vcarpentier@sanexen.com]
Sent: November-07-18 2:07 PM

To: Yakibonge, Mauritius [NC]

Subject: GCR: Government of Canada Agreement V050657 - Subsequent Conformity Assessment under the
Federal Contractors Program - New tool

Hello Mr. Yakibonge,

You will find attached the extension request form. Thank you and

have a good end of day

Veronigue Carpentier

o Resomrees Ao
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SANEXEN

SERVICES ENVIRONNEMENTAUX INC
UN MEMBRE DE La FAMILLE LOGISTEC
ycarpentier(@sanexen.com
Phone : {450) 466-2123 ext:188
Fax: (450) 466-2240

Privacy Notice

The information contained in this e-mail message and in any files that may be attached is confidential and intended for the exclusive use of the
recipient. If this message has reached you in error or if you are not the intended recipient, you are hereby notified that any use, copying or
distribution of the information contained in this message is strictly prohibited and you are requested to notify the sender and destroy this message

Confidentiality Notice

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If
you have received this email in error please notify the system manager. This message contains confidential information and 1s intended only for the
individual named. If you are not the named addressee you should not disseminate, distribute or copy this e-mail

From:-maurice.yakibonge@labour-travaikge:ca-[mailtormaurice.vakibonge®@labour-travail:ge:cal

Posted ; 2018 November 6 16:42

To: Véronique Carpentier

Cc: Benait Lalancette

Subject : GCR: Government of Canada Agreement V050657 - Subsequent Conformity Assessment under the Federal
Contractors Program - New Tool

Hello Mrs. Carpentier,

As a follow-up to the conversation we had over the phone, please find attached the extension request form. The
document must be signed by a senior official who has signing authority on behalf of the organization. Please send it to
me as soon as possible.

Please note that | have sent you documentation dated September 13 to help you complete your second evaluation.

If you have any questions or need any assistance, please do not hesitate to contact me. | look forward to hearing

from you,

Maurice Yakibonge

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@labour-travail.gc.ca/ Tel.: 819-654-6099

aPwe,  JOIgneZ vous au Forum de Iéquits, la diversité et 'inclusion en milieu de travail (F£DIMT
e, 5’%} en ligre. un espdace collaboran! pour employeurs. Ervoyez-nous L (ourniel pour vous jeindre!
%zagg} jomn tFe onl:ne Workplace Equity, Diverslty and Tndusion Forum QVEDIF 3 collaborative
e space for employers Send us an emar 1o jomns
Q.. ] 1oy

From: Yakibonge, Mauritius
[NC] Sent: September-13-18
1:44 PM To:
'vcarpentier@sanexen.com' Cc:
‘blalancette@sanexen.com
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Subject: Government of Canada Agreement V050657 - Subsequent Conformity Assessment under the Federal
Contractors Program - New Tool

Hello,

The purpose of this email is to provide you with a new tool designed to help you conduct your subsequent conformity
assessment scheduled for Qctober 15, 2018, The FCP Achievement Report is a tool that collects the data submitted
by your organization during the first/previous conformity assessment and compares it to the data submitted during the
subsequent/current conformity assessment to determine if reasonable progress has been made in reducing areas of
under-representation.

Please find enclosed the following three documents:
» The Achievement Report - pre-filled with the information your organization submitted during the previous
conformity assessment (please check for accuracy).
* Federal Contractors Program Achievement Report Instructions - Detailed instructions on how to use the tool.

* Quick Reference Guide for Contractors - explains all the steps required to complete your conformity
assessment.

Do not hesitate to contact us if you have any questions. We look

forward to hearing from you,

Employment Equity Team / Workplace Equity Team

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada ee-
eme@bhrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca

P18 toignez-veus au Forum de i*équite, la diversité et I'inclusion en milieu de travall (FEDIMT
4@“’«;333 en Lare, un espace collaboratif pour employeurs. Envoyez nous un cournel pour vous joindre!
Q’&,{w% jointhe onl.ne Workplace Equlty, Diversity and irciusion Forum GWEDIFS, 3 colladarative

SR2¥G_ space for employers. Send us an email 1o join!
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Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Sanexen Environmental Services Inc. (Certificate # V050657) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
EXAnIUDEDD 9 15.11-10
Province Census Metropolitan Area
Permanent Permanent Total
full part- Temporary ota
time time number of
! employees...
Ontario1 1 ] Montreal3983 6 401
2
Quebecd1s 5 0 Quebec30 6 3
424 .
Nova Scotiat 0 1] BC minus20 CMAs o 2
4 —NE&inus10-CMAS
Colombia-2 0 1
British 0 .| o 0
Nunavuté 0 @ Ont. minus11 CMAs 0 6
6
Total number of employees > Qc minus CMAs152 0 2
in Canada 432
¢ 17
L
Total number of employees as of > 432
Canada

Canada
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Sanexen Environmental Services Inc. {Certificate # V050657) FEDERAL

CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National
Reporting period 2016-06-30 to 2018-11-10

Form2 A

Page 1 of 5

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Management 4 1 1
Upper value: $1080,000 and over 3 2 2
Lower value: $160,000 and over 2 4 4
1 4 3 1
s eeee e e e
Middle management and other directors 4 2 2
Upper value: $180,000 and over 3 5 3 2
Lower value: $70,000 - $74,999 2 6 4 2
1 19 12 7 1 1
Eesae e e s s
Professionals 4 13 12 1 | 1 1
Upper value: $100,000 and over 3 18 1 7
Lower vaiue: $35,000 - $39,99¢ 2 22 14 8
1 9 5 4
Cee te e eeeeee e e s
Semi-professional and technical staff 4 3 3
Upper value: $85,000 - $89,999 3 10 9 1 1 1
Lower value: $35,000 - $39,989 2 15 12 3 1 1
3

1 13 10 1 1
. =@ === . = ' 292'=— @ @6&@n6 9

Canada
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Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Sanexen Environmental Services Inc. {Certificate # V050657) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Full time / National
Reporting period 2016-06-30 to 2018-11-10

Form2 A

1

Administrative and main office staff
Upper value: $65,000 - $69,999
Lower value: $36,000 - $34,99%

1

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities

Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women

Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1

Upper value: $75,000 - $79,989 3

Lower value: $45,000 - $49,999 2 2 1 1

1 4 3 1 1 1
EEEmemmeee e e e e

Foremen 4 7 7

Upper value: $180,000 and over 3 34 34

Lower value: $45,000 - $49,999 2 4 4

3

4
- e e - - - = = = .
1 1

4
3

2

2

8

1

Skilled workers and artisans

Upper value: $100,000 and over
Lower value: $46,000 - $44,999

2
8
3

3
- = @@= =2 @@= . 6 <9 .55 99)}590
1 1

4
3
2

3

3

Page 2 of 5

1 7 7 1 1
. @@= == @@ @ . 6> 9<%«'6G=.Bz@w

Canada
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Sanexen Environmental Services Inc. {Certificate # V050657) FEDERAL

Full time / Natio

CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

nal

Reporting period 2016-06-30 to 2018-11-10

Form2 A

Skilled Manual Workers
Upper value: $180,000 and over

Lower value: $35,000 - $39,999

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical staff 4 1 1
Upper value: $80,000 - $84,999 3 3 1 2
Lower value: $26,000 - $24,999 2 8 1 7 1 1
1 9 1 8

NP WA

Other manual workers
Upper value: $80,000 - $94,999
Lower value: $25,000 - $29,998

Total number of employees

4 5 5
3 82 81 1 3 3 3 3
2 6 6

Page 30of 5

-—--——-—-—-—
= e =

Canada
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Sanexen Environmental Services Inc. {Certificate # V050657) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / National

Reporting period 2016-06-30 to 2018-11-10

Form2B

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

”fotai

Clerical staff
Upper value: $25,000 - $29,999
Lower value: $25,000 - $29,999

'fetai

Skilled Manual Workers
Upper value: $40,000 - $44,999
Lower value: $48,000 - $44,998

?‘etai

Other manual workers
Upper value: $40,000 - $44,999
Lower value: $46,000 - $44,999

Page 4 of 5

1 1 1
. == === @ = '=w.—$KB @ 6B 596656 @656

i
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i?f?ﬁ;;"f;’ixié’i §§§W fmﬁ;&ﬁ'wﬂ Sanexen Environmental Services Inc. {Certificate # V050657) FEDERAL Form2B
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / National
Reporting period 2016-06-30 to 2018-11-10

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 6 Col. 13

e

Page 50f 5 C&Xl ?
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Employment and Socisl  Emplel ot Diveloppament Sanexen Environmental Services Inc. {Certificate # V050657) Form 3 A

Brwwplopermnt Cunada sevedad Canady
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE
Full time / Nationatl
Reporting period 2016-06-30 to 2018-11-10

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

20000$-24999 % 1 1

25000$-29999 % 2 1 1 1 1

30000$-34999 % 8 3 5 1 1

35000$-37499 % 18 12 6 1 1

37500%$-39999 % 6 5 1 1 1

40000 $-44999 % 35 25 10 2 1 1

45000 % -49999 § 3 20 " 3 3

50 000%-59999 % 40 26 14 1 1

60000%-69999% 55 45 10

70000$-84999 % 145 135 10 4 4 3 3

850008599999 % 48 44 4 2 2

109,000 and more 37

25 8 1 1

Page 10of 2 Canad%
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Sanexen Environmental Services Inc. {Certificate # V050657)
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE

Part-time / National
Reporting period 2016-06-30 to 2018-11-10

Form3B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
l.ess than $5,000 1 1
25000$-29999 % 2 2
40000$-49999 % 3

3
wamsioemoess. 8 4 4 0 81

Page 2 of 2

Canada
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Eenployerent and Soolgd
Brwwplopermnt Cunada

Esmgplod ot Dlveloppament
apehal Canads

Sanexen Environmental Services Inc. {Certificate # V050657)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Form4 A

Full time / Nationatl
Reporting period 2016-06-30 to 2018-11-10

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle management and other 3 3
directors
Professionais 27 12 15 1 1
Semi-professional and technical 22 16 6 1 1 5 3 2
staff
Supervisors 3 2 1
Foremen 13 13
Administrative and main office staff 3 3
Skilled workers and artisans 7 7 1 1
Clerical staff 12 3 9 1 1
Skilled Manual Workers 72 68 4 1 1 3 3
Other manual workers 1

13 102 11 2 2 13 13

Page 1 of 2

Canada
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Sanexen Environmental Services Inc. {Certificate # V050657)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Part-time / National
Reporting period 2016-06-30 to 2018-11-10

Form4B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-professional and technical 1 1
staff
Clerical staff 1 1
Skilled Manual Workers 1 1
Other manual workers 5

5 1 1
. ¢ +« - @B @« @A > ¥

Total number of employees hired U

Page 2 of 2

Canada
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Employment and Soelyl  Emplol of Dlveloppanent Form5 A
Brwwplopermnt Cunada sevedad Canady . . .
Sanexen Environmental Services Inc. {Certificate # V050657)

FEDERAIL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

Promoted employees (employees promored DRI R 1By d‘b‘;ﬁiﬁm the occupational groups in which or to which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Senior Management 8 7 1
Middle management and other 9 5 4
directors
Professionals 4 2 2
Supervisors 1 1 1 1
Foremen 3 3

Total numberofemployesspromoted | 28] t8f o = ¢ = F o+ 1 @} 4 4
Totalnumberofprometions =~~~ | = oo e 4 = | | ¢ 7 4 @4 @

Page 1 of 1 Canad%
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-11.24
Women
Women
Employment Equity Occupational Group internal All employees Rep ¥ Availability Ditfer Place of recruitment
tocation # # o, o # ency

01: Senior Management Mational 11 1 9.1% 274% 3 &\\\\\% National
02: Middle management and other directors Mational 32 1 34.4% 38.8% 12 M tational
8

03: Professionais &2 20 32.3% 197 % 12

1111: Auditors and Accountants National 1 a Q0% 55.1 % i b National
2113 Geoscientists and Oceancgraphers National 1 ¢} 4.0 % 4% 3] il MNational
2121 : Biologists and related scientific personnal Mational 4 1 250% 50.9% 2 3 National

9 o

2131 Civit enginesrs Mational 44 14 31.8% 15.3% 7 7 National
2134 Chemical engineers Mational 7 5 T14% 24.5% 2 3 Mational
2141 Industriat and Manufacturing Engineers Mational 2 0 Q0% 17.0% 4] g Mational
2154 ; Land surveyors National 1 0 0% 6.5% 4] 4] Mational

217141 Analysts and Consultarts National 2 0 0.0% 283% 3&\\\\\\% National
04: Semi-professional and technical staff 42 7 167%  441% 19&\\\\\%

2211 Chemical technologists and technicians British Columbia 1 0 0.0% 43.5%

British Columbia

2211 Chemical technologists and technicians Mungvit 2 g 9.0% 0.0% G a Nunavut

2211 : Chemical techniologists and technicians Ontario 2 0 00%  46.4% 1 &\\\\\\% Ontario
2211 Chemical techninlogists and technician Cuebec 25 4 15.0% 54.85% 14 &\\\\\% Quebac
o 0

2223 Forest science technologists and technicians Quebec 1 a Q0% 154 % Quebec
22371 Civilt Engineering Technologists and Technicians Quebec 1 4] 4.0 % 16.3% & ] Quebet
2253 : Drafting Technologists and Technicians Quebec 4 2 50.0% 309 % 1 1 Guebec
2283: Public Health, i and Oooupat Heaith and Safety security  CQusbec 4 1 250% 40.2 % 2 Quebes
2285 bun Enviro ationa 2 &\\\\\%

2281 Computer Network Technicians Quebec 2 g 8.0 % 18.5% 1] 0 Cuebec

05: Supervisors 7 2 2BE%  50.8% 4 &\\\\\%
Employ Equity Occupational Group Montreal 7 2 288% 50.8% 4 m Montreal
06 : Foremen 49 1 20% 7.7 % 4 &\\\\\%

Page 1 of 12 ied
Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-11.24
Women
Women
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment
tocation # # % % # Bac%

7205: Contractors and Supervisors, (ther Construction Trades, Repair and Installation Quebec 48 ? 21 % 7B % 4 Quebec
Services &\\\\\&
7216: NOC 2006 - Contractors and Supervisors, Mechanical Trades and Related Quebec 1 o 0.0% 13.2% 0 O Quebec
Occupations
07: Administrative and Senior Clerical Staff 14 14 100.0% 815 % I3 3

Employ £quity Occupational Group Montreal 13 13 1000% 40.8% 11 2 Montreal

Empl Equity Occupational Group Qe minus ClAs 1 1 100.0% 875% 1 4] Qe minus CMAs
09: Skilled workers and artisans A ] 0.0 % 1.5% 4 o
7251: Plumbers Quebec 1 O 0.0% 13% 0 0 Quebec
7271 : Carpenters Quebec 1 0 0.0% 1.4% 0 0 Quebec
7281 Bricklayers Quekec 1 o 0.0% 1.5% 5] 0 Quebsc
7321 Motor Vehicle, Truck and Bus Mechanics and Repairers Quebec 8 & G.0% 15% a 4] Cuehes
10 : Office staff 23 18 B26% 625% 14 5

Emplk Equity Occupational Group Montreal 23 19 826% §2.5% 14 5  Montreal

12: Skilled Manual Workers 62 2 32% 18.1% 11 &\\\\\&
Employment Equity O ional Group Montreal 56 6 00%  184% 16 m Montreal

Employment Equity Occupational Group Nt 1 o 0.0% 78% 0 0 Nt
Employ Equity O | Group Qo minus CMAs 4 2 50.0% 17.3% 1 1 e minus CMAs
Employ i Equity Occupational Group Quebec 1 o 00% 13.2% 4] 0 Quebec

14: Other manual warkers 120 [3 50%  233% 28 &\\\\\%
Employ t Equity Occupational Group Montreal 109 5 45% 23.8% 26 &\\\\\% Montreat
Empk it Equity Occupational Group M3 minus CMA 2 & DO% 23.4% a i} NS minus CMA
Employ it Equity Occup | Group Nt 2 4 00% 3.8% a 0 N
Employ it Equity Ocoupational Group Qo minus CMAs 5 1 200% 223% 1 O Qe rinus ChiAs
Empl Equity Occupational Group Quebec 2 o 0.0 % 16.6% a 1] Guebec

Page 2 of 12 ied
Canada
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Eevpboprnarid s Sovkal

Ervgplob ot Bhvslopprsng

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018.11-24
Women
Women
Employ t Equity Occupational Group internal Alt employ Rep i Avaitability Differ Place of recruitment
tocation 2 #%. % # ence
#
Total 433 83 18.2% 274 %

The fotal does not necessarily equal the sum of the components dus % rounding.

Sources: 2011 National Household Survey and internal employer data
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-11.24
Aboriginal
Aboriginal
Employ t Equity Ocecupational Group Location Alt employees P i Availability Ditfer Place of recruitment
internaift # % A # aac%

01: Senior Management Maticnial il o D.0% 2.8% 3] O National
02: Middle management and other directors Mational32 1 31 % 2.2% 1 1] Naticnal
03: Professionals 62 [i] 00% 1.0% 1 &\\\\\N
1111 Auditors and Accountants Nationait Q@ 0% 13% a 0 Natienal
2413: Geosdientists and Oceancgraphers MNationalt o 00% 14% 8 0 Nalionat
2421 Biclogists and related scientific personnel Nationaid s 0.0 % 17% g o National
2131 : Civii engineers MNaticnaldd 3] 0.0% 1.0% ¢} & Natiorat
2134 : Chemical engineers National? o 0.0% 0.6% 1] 4] Nationat
2141 industriat and Manufacturing Engineers Nationai2 0 0.0% 0.8% 0 G Nationat
2184 Land surveyors Nationait a 0% 4.1% 5] ] National
217117 Analysts and Consultants Nationai? ¢ 00% 1% 4] ¢ National
04: Semi-prof t and tech 1 staff 42 1 24% 11% i} 1
2211 : Chemical technologists and technicians British Calumbiat o 00% 3.0% 1] 0 British Columbia
2211 : Chemical tlechnologists and technicians Nungwi{d 1 50.0% 0.0 % a 1 Mupavut
2211 Chemical lechnologists and techniclans Ortario? o 0.8% 1.9% a 4 Onlario
2211 Chemical lechnologists and lechnicians Cuehec?2s a 0% 0.8% 1] 0 Guebec
2223 Forest stience technologists and technicians Qusbeci @ 0% 4.5% 4] 0 Quebec
2231: Civil Engineering Technologists and Technicians Quebect ] 0% 1.3 % 0 0 Quebec
2253 : Drafting Technologists and Technicians Quebecd s 0.0 % 11 % g o Quebec
22863%: Public Health, Environmental and Occupational Health and Safety Inspectors Quebecd 3] 0.0% 1.8% ¢ & Quehec
2281 Computer Network Technicians Quebec? s} 0.0% T1% &) e} Cuebec
05: Supervisors 7 a 00% 0.8% g 4]

Emph it Equity Qccupational Group Montreal? o DO% 0.8% 0 o Montreal

06 : Foremen 49 & 0.0 % 2.2% 1 m
Peae dof2 Canada
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-11.24
Aboriginal
Aboriginal
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment
tocation # # % o, # ence,
7205: Contractors and Supervisors, (ther Construction Trades, Repair and Installation Quebec 48 1] 0.0 % 2.3% 1 Quebec
Services &\\\\\%
7216: NOC 2006 - Contractors and Supervisors, Mechanical Trades and Related Quebec 1 g 0.0% 1.4 % g 4 Quebsc
Occupations
07: Administrative and Senior Clerical Staff 14 0 0.0% 5.89% a &
Employ £quity Occupational Group Montreal 13 0 6.0 % 5.7 % g ¢ Montreal
Empl Equity Occupational Group Qe minus ClAs 1 i} 6.0 % 28% b & Qe minus ChAs
09: Skilled workers and artisans 11 1] 0.0% 1.9% ] )
7251: Plumbers Quebec 1 0 0.0% 1% 9 9 Quebec
7271 : Carpenters Quebec 1 0 0.0 % 35% 0 0 Quebec
7281 Bricklayers Quekec 1 Q 0.0% 1.7 % Q 4 Quebec
7321 Motor Vehicle, Truck and Bus Mechanics and Repairers Quebec 8 a G.0% 18% a g Quebec
10 : Office staff 23 9 0.0% 0.8 % 0 o]
Empl Equity Occupational Group Montreal 23 g 0.0% 0.8% 4] 0 WMonireal
12: Skilled Manual Workers 52 1 16% 2.4 % 1 b
Employ ¢ Equity O ional Group RMontreal 56 1 1.8% 0.9 % 1 9 Monveal
Employment Equity Occupational Grou Nt 1 0 0.0 % 91.8% 1 Nt
i ’ : w
Employ Equity O | Group Qo minus CMAs 4 0 0.0 % 27% g 4 Qominus CMAs
Employ t Equity Occupational Group Quebec 1 0 0.0 % .8% g ¢ Quebec
14: Other manual workers 120 5 4.2 % 28% 3 2
Employ it Equity Oceupational Group Montreal 104 3 28% 0.8% 1 2 Monireal
Empl it Equity Occupational Group NS minus CMA 2 2 1000% 5.0 % 9 2 NS minus CHA
Employ Equity O | Grou Nt 2 0 0.0%  966% 2 E Nt
w g e
Employ Equity Occupational Group Qo minus ChiAs 5 a 0.0% 33% Q 0 Qeminus CMAs
Empk Equity Occupational Group Quebec 2 1] 0.0 % 1.2% Ii] 1 Quebec

Page 5 of 12 ied
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Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018.11-24
Aboriginal
Aboriginal

Employ t Equity Ocecupational Group internal Alt employ pi i Availability Differ Place of recruitment

tocation ence

# # #
#
Total 433 8 1.8 % 19 % T 1

The fotal does not necessarily equal the sum of the components dus % rounding.

Sources: 2011 National Household Survey and internal employer data
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Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-11.24

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment
tocation # # % % # eneg,

01: Senior Management National 11 4] 8.0 % 10.1% 1 M Nationa
02: Middle management and other directors National 32 o 0% 15.0% 5 &\\\\\% National
03: Professionals 62 1 1.6% 259% 18 &\\\\\%
1111 Auditors and Accountants Nationat 1 11000% 27.5% 0 1 National
2413: Geosdientists and Oceancgraphers National 1 o 9.0 % 13.2% & 0 National
2121 : Biologists and related scientific persannel Mational 4 i} 9.0 % 17.2% 1 &\\\\\& Nationa
2131 Civil engineers Mational 44 3] DO0% 25,0 % 11 &\\\\\% ational
2134 : Chemical engineers National 7 3] DO% 30.8% 2 &\\\\\% National
2141 Industriat and Manufacturing Engineers National 2 [} 00% 31.5% 1 &\\\\\& National
2154 Land Surveyars National 1 4 Q0% 2.6% 1] il National
2471 11T Analysts and Consultants National 2 0 Q0%  314% 1 m National
04: Semi-prof t and technical staff 42 2 4.8% 135% 8 &\\\\\%
2211 Chemical technologists and technicians British Colurabia 1 o 0.0% 40.6 % & 0 Biitish Columbia
2211 : Chemical tlechnologists and technicians Munavid 2 o 0.0% 0.0% G a Munavut
2211 : Chemical lechnologists and fechnicians Ontaric 2 1] 0.0% 30.7 % 1 &\\\\\% Ontario
2211 Chemical technoiogists and fechnicians Quebec 25 a Q0% 19.3% 4 &\\\\\% Cluebec
2223 Forest stience technologists and technicians Quebsec 1 TO1000% 0.7 % 3] 1 Quebec
2231 Civil Engineering Technotogists and Techniclans Quebec 1 T1000% 6.9% g 1 Quebec
2253 : Drafting Technologists and Technicians Quebec 4 s 0.0% 7.7 % g 2 Quebex:
2263%: Public Health, Environmental and Occupational Health and Safety security  Quebec 4 3] 0% 4.8 % [ { Quebies
Inspeciors
2281 Computer Network Technicians Quebsc z s} $.0 % 13.1% 3] a Guebec
05: Supervisors 7 1 143% 18.7 % 1 a

Emph it Equity Qccupational Group Monireal 7 1 14.3% 16.7 % 1 a Montreal
06 : Foremen 44 o 0.0% 5.0%

2018-11-24
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sipchind Sanadty
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-11.24

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment
tocation # # o % 8 ence,
;i{{)j;g;miracmrs and Supervisors, Other Construciion Trades, Repair and Installation Quebec 48 1] 0.0 % 5.0% 2 &\\\\\% Quebec
7216: NOC 2006 - Contractors and Supervisors, Mechanical Trades and Related Quebec 1 g 0.0% 4.8% 0 0 Quebsc
Cecupations
07: Administrative and Senior Clerical Staff 14 9 00%  11.4% 2 &\\\\\%
Employ Equity Occupational Group wontreal 13 0 6.0% 122% 2 &\\\\\% Montreal
Empl Equity Occupational Group Qe minus ClAs 1 i} 6.0 % 0.6% 0 & Qe minus ChAs
09: Skilled workers and artisans 11 1 9.1 % 51% t ]
7251: Plumbers Quebec 1 0 0.0% .7 % a 9 Quebec
7271 : Carpenters Quebec 1 0 0.0 % 1.7 % ] 0 Quebec
7281 Bricklayers Quekec 1 Q 0.0% 3.7% 0 4 Quebec
7321 Motor Vehicle, Truck and Bus Mechanics and Repairers Quebec 8 1 i28% 8.0% 0 1 Quebec
10 : Office staff 23 1 43% 17.4% 4 &\\\\\&
Emph t Equity Occupational Group Montreal 23 1 4.3% 17.4% 4 &\\\\\& Monireat
12; Skilled Manuat Workers 52 2 3.2% 20.6% 13 &\\\\\%
Erployment Equity O jonal Group Montreal 56 1 18%  227% 13 &\\\\\% Montreat
Employ it Equity Occupational Group Ni 1 g 0.0% 0.8% 0 o Nt
Employ Equity O | Group Qo minus CMAs 4 0 0.0 % 0.7 % 0 4 Qominus CMAs

Employment Equity O

pational Group Quebec 1 1 1000% 23% 0 1 Quebac

14: Other manual warkers 120 5 42%  202% 24 &\\\\\%
Employ t Equity Occupational Group Montreal 109 5 4.8% 221% 24 &\\\\\% Montreal

Empk it Equity Occupational Group M3 minus CMA 2 4] 0.0 % 2.4 % 0 2 NS minus CHMA
Employment Equity Occupational Group Nt 2 0 0.0% 0.0% 0 0 Nt

Employ it Equity Ocoupational Group Qo minus CMAs 5 Q 0.0% 12% 0 0 Qe minus CMAs
Empl Equity Occupational Group Quebec 2 1] 0.0 % 31% i} i Quebsc

Page 8 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018.11-24
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Alt employees RepresentationAvaitability Differ  Place of recruitment

tocation # # % o, # ence

#

Yotal 433 13 3.0%  172% 75 &\\\\%

The fotal does not necessarily equal the sum of the components dus % rounding.

Sources: 2011 National Household Survey and internal employer data
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018.11-24
Persons with disabilities
Persons with disabilities
Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment

tocation # # % % # aact;‘

01/02 : Executives Nationai 43 4] B.0% 4.3% 2 &\\\\\% Natiorat
03: Professionals Nationai 62 i} 00% 3.8% 2 &\\\\\% Naticnal
04: Semi-professional and ¢ ical staff Nationai 42 0 00% 46% 2 m National
05: Supervisors Nationat 7 1} 0.0% 138 % 1 &\\\\\% Nationat
06 : Foremen Mationai 49 1] 4.0% 7.8% 4 &\\\\\\% National

07: Administrative and Senior Clerical Staff Mationai 14 i 8.0 % 34% National

&

09: Skilled workers and artisans Mationat 11 ] 0.0% 3.8% 4 & Natonal

10 : Office staff Nationai 23 o 8.0% 70% 2 W Nationa
12: Skilled Manual Workers Nationat 62 ] 0.0% 48% 3 &\\\\\ﬁ National
14: Other manual workers Nalionai 120 0 0.0 % 53% & &\\\\\% National

Tolal 433 6 00%  53% 2 P

The intal does not necessarily equal the sum of the components due to rounding.

Sources: 2012 Canadian Disability Survey and internal employer data
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Workplace Equity Information M t Sy -8
Defauit Workforce Analysis Systemn - Detailed Report

Date: 2018-11-24

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01:
02:
03:
04:
05:
06 :
07:
09:
10
12:
14:

2018-11-24

Senior Management

Middie management and other directors
Professiconals

Semi-professional and technical staff
Supervisors

Foremen

Administrative and Senior Clerical Staff
Skilled workers and artisans

Office staff

Skilled Manual Workers

Other manual workers

Perform an analysis by
EEOG
EEOG
CNP
CNP
EEOG
CNP
EEOG
CNP
EEOG
EEOG
EEOG

Page 11 of 12

tal Services Inc.

Place of recruitment

National
National
National
Provincial
CNMA
Provincial
CMA
Provincial
CMA
CMA
CMA

Canada
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Workplace Equity Information M t Sy « 8 Envir tal Services Inc.

Defauit Workforce Analysis Systemn - Detailed Report
Date: 2018-11-24

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. Foremen CPEME National
7.09: Skilled Workers and Craftspeople CPEME National
10 : Office staff CPEME National
12: Skilled manual workers 14: Other CPEME National
manual workers CPEME National

CPEME National

CPEME

CPEME

CPEME

CPEME

Page 12 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - § Envir tal Services Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-11-24

Women

Women
Equity O ional Group All employees Rep i itabitity Differ
# # % % # %

#1: Senior Management B ! 81% 74% 3 &\\\\\%
02: Middle and other di 32 1 1 344 % 388 % 12 m
04: Semisprofessional and teck | staff 42 7 16.7%  44.1% 18 &\\\\\%
05: Supervisors 7 2 8.6% £0.8% 4 &\\\\\%
96 : Foremen 49 1 20% 7% 4 &\\\\\\&

07: Administrative and Senior Clerical Staff 14 14 1000% 81.3% 11 3
09: Skilled workers and artisans 11 o 0.0% 15% 0 0
40 : Office staff 23 14 B2.6% 82.5% 4 5

12: Skilled Manual Workers 62 2 3.2% 18.1% 11 &\\\\\\&
14: Other manual workers 20 6 50%  233% 28 &\\\\\%

Total 433 83 192%  274% 118 m

The total does not necessarily equatl the sum of the components due to rousnding.
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-11.24
Aboriginal
Aboriginal

Employment Equity Occupational Group All employees Repr § Avaitability Differ
# # % % PR
01: Senior Management 11 5] 0.0% 29% a a
02; Middle g and other direct 32 1 31% 22% 1 4]
#3: Professionals 62 [ 0.0 % 1.0% 1 i
#4: Semi-professional and technical staff 42 1 24 % 1.1% O 1
95: Supervisors 7 { D.0% 8% i 0
06 : Foremen 49 [l 0.0% 2.2 % 1 1
SR
47: Administrative and Senior Clerical Staff 14 g D.0% 0.5% ] 0
09: Skilled workers and artisans 11 1] 0.0% 18% a 4]
10 : Office staff 23 ] 1.0% 0.8 % & i
12: Skilled Manuai Workers 62 1 18% 24% 1 4]
14: Qther manual workers 320 5 4.2 % 286% 3 2

Total 433 8 1.9 % 19% 7 1

The twtal does not necessarily equal the sum of the components dus W rounding.
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information Manag t System - § Envir tal Services Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-11.24
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Alt employees RepresentationAvailability Ditfer

# # % % ¥ %

01: Senior Management 11 o 50% 10.1% 1 m
02: Middle and other direct 32 ¢ 00%  150% 5 &\\\\\N
83: Professionals 62 1 16%  259% 16 &\\\\\%
O4i Semi-py:ofessional and technical staff 42 2 48% 135 :ffz & &\\\\\%
96 : Foremen 49 a 0.0% 50% 2 &\\\\\&
a7: Adfrﬁnislrative and Senﬂior Clerical Staff 14 6 00 "” 4% g
10 Office staff 23 1 43% 17.4% 4 &\\\\\&
12: Skilled Manual Workers 62 2 32%  206% 13 &\\\\\%
14: Other manual workers 20 5 42% 0.2% = &\\\\\%

Taotal 433 13 3.0 % 7.2% 75 m

The twtal does not necessarily equal the sum of the components dus W rounding.
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Workplace Equity Information M t System - § Envir tal Services Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-11-24

Persons with disabilities

Persons with disabilities
Employment Equity Occupational Group Al employees RepresentationAvailability Differ

# # % % ¥ %

01/02 : Executives 43 5] 0O0% 4.3% 2 m
03: Professionals 62 O 0.0% 3.8% 2 &\\\\\%
04: Semi-professional and technical staff 42 9 0.0% 45% 2 &\\\\\%
05: Supervisors 7 0 0.0% 13.8% 1 &\\\\\&
06 : Foremen 49 0 0.0% 8% 4 &\\\\\\%

07: Administrative and Senior Clerical Staff 14 9 00% 34%

19: Skilled workers and artisans 11 g 00% 3.8% ] 0

10 : Office staff 23 ] 00% 70% 2 &\\\\\&
42: Skilled Manual Workers 62 ] 0.8% 4.8 % 3 &\\\\\%
14: Other manual workers 120 o 00% 53% § &\\\\\&

Total 433 o 0.0 % 5.3% 22 m

The total does not necessarily equal the sum of the components due o rounding.
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Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M

Employment Equity Occupational Group

01:
02:
03:
04:
05:
06 :
07:
09:
10
12:
14:

2018-11-24

Senior Management

Middie management and other directors
Professiconals

Semi-professional and technical staff
Supervisors

Foremen

Administrative and Senior Clerical Staff
Skilled workers and artisans

Office staff

Skilled Manual Workers

Other manual workers

8 Envir tal Services Inc.

¥

Default Workforce Analysis System - Summary Report
Date: 2018-11-24

Perform an analysis by

EEOG
EEQG
CNP
CNP
EEOG
CNP
EEOG
CNP
EEQG
EEQG
EEOG

Page 5of 6

Place of recruitment

National
National
National
Provincial
CNMA
Provincial
CMA
Provincial
CMA
CMA
CMA

Canada
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Workplace Equity Information M t Sy « 8 Envir tal Services Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-11-24

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. Foremen CPEME National
7.09: Skilled Workers and Craftspeople CPEME National
10 : Office staff CPEME National
12: Skilled manual workers 14: Other CPEME National
manual workers CPEME National

CPEME National

CPEME

CPEME

CPEME

CPEME

Page 6 of 6 ied
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Sanexen Services Environnementaux Inc.

2018-11-10 |

Data from Eirst/Previous Worklorce Analysis
06 30

Data from Subseguent/Current Workforce Analysis
2018

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey 2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Sanexen Services Environnementaux Inc.

2018-11-10

Data from Eirst/Previous Worklorce Analysis
06 30

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 5 0
02  |Middle & Other Managers 37 0
03 |Professionals 54 0
04 {Semi-Professionals & Technicians 49 0
05 |Supervisors 1 0
06  |Supervisors: Crafts & Trades 18 0
07 |Administrative & Senior Clerical Personnel 12 0
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 19 0
11 |Intermediate Sales & Service Personnel ] 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 59 0
Total 257 0
2011 National Household Survey 2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Sanexen Services Environnementaux Inc.

2018-11-10 |

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers

02  |Middle & Other Managers 37
03 |Professionals 54
04 {Semi-Professionals & Technicians 49
05 |Supervisors 1
06 |Supervisors: Crafts & Trades 18
07 |Administrative & Senior Clerical Personnel 12
08 |Skilled Sales & Service Personnel 0
09 {Skilled Crafts & Trades Workers 2
10 |Clerical Personnel 19
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 59
Total 257
2011 National Household Survey 2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Sanexen Services Environnementaux Inc.

2018-11-10

Data from Eirst/Previous Worklorce Analysis
06 30

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

Employment Equity Occupational Group (EEOG)

01/02 Managers 42 0
03 {Professionals 54 0
04  |Semi-Professionals & Technicians 49 0
05 |Supervisors ] 0
06 |Supervisors: Crafts & Trades 18 0
07 |Administrative & Senior Clerical Personnel 12 0
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 19 0
11 |Intermediate Sales & Service Personnel 1 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 59 0

Total 257 0|

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Sanexen Services Environnementaux Inc.

2018-11-16

06 34 |

1

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees

Hired Promoted 1erminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | s | ¥

. o Monien

Employees
i Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

-0 O D D D D e D

==

0
g
i
g
0
a
0
0
0
i
0
i
0
3

N2 ftn D e D e OO £D DD OB gD e e D O
PSS DD D DD e O3 0D 0D OB 3 O3 e 2D 0D
Mo DD D D DD D e D B D
~ I D D D D D DD D D b ke e
Sl & O o © o O D3 D D D o O

SIS O o O & O D D o D D

==

Page 5 of 38

006779



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Sanexen Services Environnementaux Inc.
2018-11-18

Start Date of Flow Data End Date of Elow Data
2016 i

1

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal

Employees Peaples Emplovees Peoples
Terminated | Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

—_— DO D 0D = O D
D2 D 2 D D e D

=
=

-
=

P lED B0 B 0D 0D D £0 B0 KD D LD e B0 0D
LBl
Sl & O o © o O D3 D D D o O

o fw o —
D D
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Sanexen Services Environnementaux Inc.

2018-11-16

04

09
10
i1
12

13
i4

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

End Date of Flow Data

Data from Form 4 - Employees
Hired

Total

Persons with
Disahilities

o D D D b O b gD b 3 O3 o 2D O

Data from Form 5 - Emplovees
Promoted

LBl

DI o & s & 05 o b o D s o i o

Data from Eorm 6 - Emplovees
Terminated

—_— DO D 0D = O D
T2 T 2 D D D

=
=

-
=

==
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Sanexen Services Environnementaux Inc.
2018-11-18

Start Date of Flow Data End Date of Elow Data

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Eull-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National
All All

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

—_— DO D 0D = O D
T2 T 2 D D D

=
=

-
=

e fom 2D 2D 0D 3 O3 0D 0D OB 3 O3 o 2D O

i[O3 NDED0D 0D 0D D S8 KD e B0 CD D D
Sl & O o © o O D3 D D D o O

- D
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

Wﬁﬁi&ﬁ

- ) Turnover (Replacement ot
Terminated Emplssers) gw@m; o L Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears ? m Years
2016-06-30 ey | 0 ‘M"z 2016-06-36 e} 2416 2089
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 30.1% 0 0.7 ﬂ 0 4] 0.0 27 4“ -1 0.0%

02 Middle & Other Managers 37 -4, 7% o 31.9% 0 1] 14 1.0% U (} 0 38.9% ¢ 37.8%

03 [Professionals 34 4.7% O 34.3% i 4 20 0% 0 =10 i 18.2% 13 10 0%

04 FSemi-Professionals & Tech 49 -S40 g 33405 i 4] 4 0.4 ¢} 6 {1 19,54, - -6 8.2%

05 1 91.3% { 30.0% 0 i I {10% 8} {1 3] S0.8% ¢ 4] HI0.0%

06 1% 39.6% 0 17.9% 0 1] 1] 008 0 i 4] 7.6% -1 -1 (0.0%

07 [ Administrative & Sr Clerical 12 3.3% ¢ 0.0% 0 0 10 0.01% 0 0 4] 8018% 0 b} 83.3%

08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! /

09 1Skilted Crafis & Trades 2 76.5% 0 4] 1] 1] 0.0% 0 0 4] 1.5% { 1] (L.0% 0.0%

10 [Clerical Personned 19 6.0% iy U 14 LIREAH 0 -2 il 62,8% 2 2 73.7% 73.7%

11 Hntermediate Sales & Service 1 -100.0% 0 1] 1 {10% ¢} i 0 61.8% ¢ (4] 1H0.0% 190.0%

12 [Semi-Skilled Manual 0 9.0% i 0 1 0% 0 [ 4] (LG & 0 #DIVAE #DIVAN

13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g ] G.0% it i EDEVAY sDIVaAY

14 1Other Manual Workers 59 26.3% 0 ] 2 {1.0% 8] 12 ] 238% -12 -12 3.4% 34%
Total 257 18.9% 0 1] 656 .05 0 7 i 28.5% -7 -7 28.7% 237%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

* Workforce Analysis}+ 2y x 100,

Table 2: Women

Conmnents

01 [Senior Managers 0 0.0 i 4.0
02 Middle & Other Managers 0 0.0 0 04
03 IProfessionals . o0 - e
04 FSemi-Professionals & Tech 0 0.0 6 00
03 Supervisors i 00 0 0.4
06 : Crafis & Trades v 0.0 1 0.0
07 [Administrative & S Clerical 0 0.0 0 4.0
08 [Skilled Sales & Service a 0.0 0 04
09 [Skilted Crafts & Trades b 0.0 0 04
10 [Clerical Personned 0 0.0 0 9.0
11 Hntermediate Sales & Service 0 0.0 0 04
12 | Semi-Skilled Manual . o0 - ...
13 [Other Sales & Service 0 0.0 0 09 006783
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Sanexen Services Environnementaux Ine,

2018-11-16
4 EOihcr Manual Workers 0] 2 |
Total

006784
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
‘fm%m&‘&%} gfwx&eﬁ % o Pront Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears Years
2016-06-30 ey | 0 ‘M"z 2016-06-36 e} ﬁm 2416 2089
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 30.1% G 03.0% 0 0 0 0400 2 <)‘i it 0.0%, 0.01%
02 Middle & Other Managers 3’! -4, 7% o 31.9% 0 1] 4] 1.0% U i 0 2.2% -1 0.0% 0.0%
03 [Professionals 54 4.7% O 34.5% ] 1] 1] 0.0% 0 1 0 1% -1 -1 0.0% (1L.0%%
04 FSemi-Professionals & Tech 49 -S40 g 33405 { 4 o LIREN ¢} i {1 F.3% -1 -1 f.0% AR
05 1 91.3% { 30.0% 0 i (4] {10% &} {1 3] 0.8% ¢ 4] 0.0% 0.0%
06 1% 39.6% 0 17.9% 0 1] 1] 008 0 0 3] 2.3% & i} (3.0% 0.0%%
07 [ Administrative & Sr Clerical 12 3.3% ¢ 0.0% 0 0 1] 0.01% 0 0 4] 0.7% 0 b} 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% i 0.0% 0 ] (4 {10% 0 i} 3] 0.0% 0 4 FDVA! #DIVIO!
09 [Skilled Crafts & Trades 2 76.5% 0 4] 1] 1] 0.0% 0 0 4] |8% { 1] (L.0% 0.0%
10 [Clerical Personned 9 6.0% iy U i LIREAH 0 0 il €.8% {t ] 0.0%, 0.0
11 Hntermediate Sales & Service 1 -H0.0% 0 1] 4] {10% 0 {3 4] (L9% & 4] G.0% 0.0%
12 [Semi-Skilled Manual 0 9.0% i 0 1 0% 0 [ 4] (LG & 0 #DIVAE #DIVAN
13 [Other Sales & Service 4] 049 i 4] 0 [IREN ¢} 6 4] [IX1049 it i EDEVAY sDIVaAY
14 1Other Manual Workers 59 26.3% 0 ] 4] {1.0% 8] { 0.8% 0 4] 0.0% 0.0%
Total 257 18.9% 0 1] 3 .05 0 3 1.3% -3 -3 (3.40% 0.0%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

01 [Senior Managers 0 0.0 0 4.0
02 Middle & Other Managers 0 0.0 0 04
03 IProfessioncls . o - ...
04 FSemi-Professionals & Tech 0 0.0 1 00
03 Supervisors i 00 0 0.4
06 : Crafis & Trades v 0.0 0 0.0
07 [Administrative & S Clerical 0 0.0 0 4.0
08 [Skilled Sales & Service a 0.0 0 041
09 [Skilted Crafts & Trades b 0.0 0 04
10 [Clerical Personned 0 0.0 0 9.0
11 Hntermediate Sales & Service 0 0.0 0 04
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

006785
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Sanexen Services Environnementaux Ine,

2018-11-16
14 EOihcr Manual Workers 0] |
Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Tabie 5: Persons with Disabilities
Lirst/Previous Short-ferm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20160638 Annnally : : 201 6-06-34 4 246 2014
Nears Ym& Noars

“-“ % '““-

2 Managers 153.9% 0 Y LR 2 4 3% ~2 ~2 (?,0% (),1',!"
03 [Professionals 54 4,7% {3 34.5% 0 0 4] {10% U 2 0 3.8% -2 -2 0.0% 0.0%
04 [Semi-Professionals & Tech 49 -5.0% O A3.0% i 0 & 0% 0 2 @ 4.6% -2 -2 6.0% 0.0%
05 FSupervisors 1 91.3% O S0P { 4] i [IREN 4] 6 i 13.9% {t i £3.0% (IR0
06 {Supery Crafts & Trades g 39.6% i 17.9% 0 ] 4] 0% 0 1 0 7.8% -1 -1 0.0% G.0%
07 [ Administrative & Sr Clerical 12 33% 0 0.0% 0 1] 1] 008 0 0 4] 3.4% 0 i} 0.0% 0.0%%
08 ISkilfed Sales & Service 4] 0.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% i 0 #DIVA! #DIVA!
09 [Skilled Crafts & Trades 2 76,5% 0 15.4% 0 0 Q {1.0% 0 0 0 3.8% ¢ 4 0.0% 0.0%
10 [Clerical Personnel 19 6.6% ¢ §2.4% 4] 1] 1] 0.0% 0 1 4] -1 -1 0.0% 0.0%
11 Hatermediate Sales & Service 1 -100400%% g 0.40% { 4] & LREAH 0 O 4] 3.6% {t 0 0.0% 0.4%
12 [Semi-Skilled Manual o 0.0% 0 129.0% 0 1] (4] 1.0% 0 O 0 GL0% & (4] HDIV! #DIV/0!
13 [Other Sales & Service G 0.0% i 6.0% i & £ .0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
14 1Other Manual Workers 59 26.3% 0 66.3% i 4] 0 0.0 0 3 i 5.3% -3 -3 0.0% 0.41%

Total 257 18.9% 47.9% {1.0% y 4.9% -13 -13 0.0% 0.0%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

‘Fabie 6; Persons with Disabilities
Comments

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne!
i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

=

ST D el GO T DD

006787
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H H it X ; ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20160638 Annnally : : 201 6-06-34 4 246 2014
Nears Ym& Noars

“-“ % '““-

01 | Senior Managers 30.1% G 0.4 4‘ 0 B 0.4 Elk 1% ~1 ~I (?,f)"o DJ’!"
02 Middle & Other Managers 37 -4, 7% o 31.9% 0 1] 4] 1.0% U 6 0 15.0% -6 -6 0.0% 0.0%
03 [Professionals 54 4.7% O 34.3% i 4 1 0% 0 13 @ 23.3% -13 -13 1.9% 1.9%
04 FSemi-Professionals & Tech 49 -S40 g 33405 { 4] t 0.4 ¢} 3 {1 7.9% -3 -3 24 2415
05 1 91.3% { 30.0% 0 i (4] {10% 8} {1 3] 16.7% ¢ 4] 0.0% 0.0%
06 1% 39.6% 0 17.9% 0 1] 1] 008 0 i 4] 309 -1 -1 (0.0% 0L0%
07 [Administrative & Sr Clerical 12 3.3% ¢ 0.0% 0 0 t 0.01% 0 0 4] 12.2% 0 b} 8.3% 8.3%
08 [Skilled Sales & Service ] 3.0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 2 76.5% 0 4] 1] 1] 0.0% 0 0 4] 6.0 { 1] (L.0% 0.0%
10 [Clerical Personned 19 6.0% iy U i LIREAH 0 2 il 3 ~2 -2 3.3% 3.3%
11 Hntermediate Sales & Service 1 -100.0% 0 0 4] 1.0% 0 {3 4] & 4] G.0% 0.0%
12 [Semi-Skilled Manual 0 9.0% i 0 1 0% 0 [ 4] (LG & 0 #DIVAE #DIVAN
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g ] G.0% it i EDEVAY sDIVaAY
14 [Other Manual Workers 59 26.3% 0 i 2 {1.0% [ 11 ] 22.4% -11 -1 34% 34%
Total 257 18.9% 0 1] 6 .05 0 37 i 16.7% 37 ~37 2.3% 3.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
| Shortterm Goals | Longterm Goals Comments
—--

01 [Senior Managers 0 0.0 i

02 Middle & Other Managers 0 an - f}‘ﬁ

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 3 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 1 0.0

07 [Administrative & S Clerical 0 0.0 1 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 2 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

006789
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Sanexen Services Environnementaux Ine,

2018-11-16
14 EOihcr Manual Workers 0] |
Total

006790
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

- ) Turnover (Replacement ot
Terminated Emplisers) W Wﬁﬁ
MM% y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? Nears
20881118 Annnally : 3 20 8-11-18 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers 30.1% i 0.0% 2 1 3.5% 0 2 37,4?‘ ~2 »E ‘?,1"«) lﬁ.?"

02 Middle & Other Managers 32 -4, 7% 2 31.9% 4 [ 1 4.0% 1 3 38.9% -1 B 34.4% 35.3%

03 [Professionals 62 4.7% o 34.3% 9 18 20 3.0% 3 -3 7% 8 3 32.5% 23.9%

04 FSemi-Professionals & Tech 42 -S4 3 3341% 1 [ 7 RIS ¢ 14 -12 -1t 16.7% 21.3%

05 1 91.3% 1 50.0% 0 { 2 1.0% ¢ 2 -2 -1 28.6% 37.5%)

06 49 39.6% 5 17.9% 1 6 1 1% O 3 T % -3 -3 2.0%

07 [Administrative & Sr Clerical 14 3.3% 2 0.0% 0 2 14 10% 0 -1 §1.3% 3 | 100.0%

08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA!

09 [ Skalted Crafts & Trades 11 76.5% 2 3 1] 6.0% 0 O 1.5% & ] 0.0%

10 [Clerical Personned 23 6.0% i 4 19 IR I -2 62.5% i 2 69.2%

11 Hntermediate Sales & Service 6] ~100.0% 0 1] 4] 1.0% ¢} i GL0% & 4] DIV

12 |Semi-Skilled Manual 62 9.0% 2% 129.0% 19 47 2 L0 1 15 181 -4 -6 1B

13 [Other Sales & Service 0 049 O [ER129 ) 4] 4] 0.0 ¢} g G.0% it ] sDIVaAY

14 1Other Manual Workers 119 26.3% 15.0% 34 66.3% 1048 36 a1 5 HLOY% 2 36 23.3% =22 -3 14.5%
Total 432 18.9% 0 47.9%% 0 1] 83 .05 1 35 7 A% -35 ~33 19.2% 19.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):‘ - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

02 [Middle & ﬂzhm Munagers

04 |Semi-Professionals & Tech 4. ..
05 [Supervisors 00 ¢
06 | Supervisors: Crafis & Trade 3 .
07 | Administrative & St Clerical ). .-
08 Skilled Sales & Service : .-«
09 |Skilfed Crafts & Trades : ...
10 [Clerical Personnel ' : -
i1 Hitermediate Sales & Serviee | £
12 Semi-Skilled Manual - . ...
13 [Other Sales & Service

14 [Other Manual Workers 006791
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Sanexen Services Environnementaux Ine,
2618-11-10
Total e : z g

006792
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20881118 Annnally : : 20 8-11-18 4 248 2021

Nears Ym& Noars

“-“ % '““-_

Senior Managers 30.1% i 2.0% 2 Y 3.5% 2.9% it ﬂ (?,0"«) ()J',l"
02 Middle & Other Managers 32 -4, 7% 2 31.9% 4 [ 1 4.0% U () 229 0 0 31% 2.9%
03 [Professionals 62 4.7% o 34.3% 9 18 & 3.0% 4] i % -1 -1 .0% 0.0%
04 FSemi-Professionals & Tech 42 -54% 3 3341% i 6 t [REN 4] g 1.3% {t 0 2.4% 2.1%
05 1 91.3% 1 50.0% 0 { (4] 1.0% 0 { 0.8% ¢ 1} 0.0% 0.0%
06 49 39.6% 5 17.9% 1 6 2} 1% 0 i 22% -1 - (3.0% 0.0%
07 [Administrative & Sr Clerical 14 3.3% 2 0.0% 0 2 1] 10% 0 0 0.9% 0 b} 0.0% 0.0%
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 & & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
09 [ Skalted Crafts & Trades 11 76.5% 2 3 1] 605 0 0 1.9% & ] 0.0% 0.08%
10 [Clerical Personned 23 6.0% i 4 i JREAN 3 65 1.8% it 0 02.0% DA%
11 Hntermediate Sales & Service 6] ~100.0% 0 1] 4] {10% ¢} i GL0% & (4] HDIV! DIV
12 [Semi-Skilled Manual 62 0.0% 2% 120.0% 19 47 1 0% 0 I 2.4% [ -1 1.6% LE2%
13 [Other Sales & Service 0 049 O [ER129 ) 4] 4] 0.0 ¢} g G.0% it ] EDEVAY sDIVaAY
14 1Other Manual Workers He 26.3% 15400, 34 66.3% 10.4%] 36 kit 4 10.0% 1 1 2.6% 1 -1 34% 17%)
Total 432 18.9% 0 47.9%% 0 1] 7 0.0% 0 -1 1.3% I 1 1.6% 1.6%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

1 [Senior Managers ' { ...
02 |Middle & Other Managers : PO
03| Professionals - W]
04 [Semi-Professionals & Tech .
05 |Supervisors : .- _ ___ _ _ _ _ _ _ _ _ _ __ _ _ _ @ @ @ @ @ @ @
06 {Supervisors: Crafts & Trades | . , .
07 | Adminiswative & Sr Clerical | : L
0% |Skilled Sales & Service 0 6ef
09 [skiled Crats & Tades | ! o
10 |Clerical Personnel ' £ ...
11 nermediate Sales & Service | : 60 OO0
12 |Semi-Skilled Manual 0 -
i;‘% Other Sales & Service 006793

j4 HOther Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20881118 Annnally : : 20 8-11-18 4 248 2021

Nears Ym& Noars

“-“ % '““-
R

2 Managers 153.9% 18 ] 7.5% 2 ~2 »E (?,0% 2,\')"
03 [Professionals 62 4,7% 9 34.5% 9 I8 (4] 3.0% U 3 -2 -2 G.0% 1 4%
04 [Semi-Professionals & Tech 42 -5.0% s A3.0% 1 6] & 1.0% 4] 2 -2 -2 6.0% 0.0%
05 Supervisors 7 91.3% 1 S041% 0 i 4] L 0 1 -1 - 0.0% {LEG
06 Supery Crafts & Trades 44 39.6% 5 17.9% 1 [ (4] 1.0% ¢ 4 -4 -4 0.0% 0.0%
07 [ Administrative & Sr Clerical 14 33% 2 0.0% 0 2 1] 1A% 0 i & -1 (0.0% 0.0%%
08 [Skilted Sales & Service 4] 0.0% 0 0.0% 0 0 1] 0% 0 0 i 0 #DIVA! #DIVA!
09 [Skilled Crafts & Trades i T6,5% i 15.4% 2 3 [ 6.0% 4] {F 0 0.0% 6.0%
10 HWlerical Personnel 23 6.6% 3 52.4% 1 4 1] 0% 0 2 <2 -2 L.0% 0.0%
11 Hatermediate Sales & Service ap  -10040% g [ER1E4Y { U i LREAH 0 O {t 0 DIV #DIVAY
12 [Semi-Skilled Manual 62 0.0% 28 129.0% 19 47 4 1% ¢ 4 -3 -2 (.0% 2.2%
13 [Other Sales & Service G 9.0% 6.0% i & £ .0% 0 i (X2 & 1 #DIVA0Y #DIvAa
14 [Other Manual Workers 119 26.3% b 36 90 0 1007 0 9 5.3% -0 -4 .0% 2.9%

Total 432 18.9% {1.0% y 3 3.3% -23 -23 0.0% 0.0%

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Table 14: Persons with Disabilities
Comments
Z %

05 |Supervisors N .
06 {Supervisors: Crafis & Trades | : ...
07 [ Administrative & Sr Clerieal | X
08 |Skilled Sales & Service : » 0y
09 [Skiled Crafis & Tades | . T
10 Clerical Personnel . - _______ ___ ______ ___ ___ ____________ ______________
11 [Intermediate Sates & Service | £ 6p——
12 [Semi-Skilled Manual '
13 [Other Sales & Service
14 1Other Manual Workers

Total

01702 Munagers
03 [Professionals
04 [Semi-Professionals & Tech

006795
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Federal Contractors Program Achievement Report

Part 3: Goals
Sanexen Services Environnementaux Ine,
2618-11-10

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20881118 Annnally : : 20 8-11-18 4 248 2021

Nears Ym& Noars

“-“ % '““-

Senior Managers 30.1% i 2.0% 2 Y 3.5% 1 Zﬂ 1% ~1 »E (?,0% (l.()"
02 Middle & Other Managers 32 -4, 7% 2 31.9% 4 6 4] 4.0% U 3 15.0% -5 -4 0.0% 2.9%
03 [Professionals 62 4.7% o 34.3% 9 18 1 3.0% 4] 17 25.9% -15 -12 1.6% 8.3%
04 FSemi-Professionals & Tech 42 -54% 3 3341% i 6 2 R 4] 4 F3.5% -4 -3 4.8% 6.4%
05 7 91.3% 1 50.0% 0 { I 1.0% ¢ {1 16, 7% ¢ 1} 14.3%, 12.3%
06 49 39.6% 5 17.9% 1 6 1] 1A% 0 k 5.40% -2 -3 (0.0% 0.0%
07 [Administrative & Sr Clerical 14 3.3% 2 0.0% 0 2 1] 10% 0 2 F14% ~2 =2 0.0%
08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 0.0% ¢ [ #IMVA! EVA
09 1Skilted Crafis & Trades 11 76.5% 2 3 t 605 0 0 34% {4 0 9.1% 8.3%
10 [Clerical Personned 23 6.0% i 4 i R 0 4 F7.4% -3 -3 4.3% 7.7%
11 Hntermediate Sales & Service 6] ~100.0% 0 1] 4] 1.0% ¢} i GL0% & (4] HDIV! DIV
12 [Semi-Skilled Manual 62 9.0% 2% 129.0% 19 47 2 L0 1 18 20.6% -11 -8 3.2% 12.2%
13 [Other Sales & Service 0 049 O [ER129 ) 4] 4] 0.0 ¢} g G.0% it ] £ sDIVaAY
14 1Other Manual Workers HG 26.3% 15.0% 54 66.3% 10.4%] 36 B 3 10.0% 2 A2 20.4% -19 -4 4.2% 12.1%
Total 432 18.9% 0 47.9%% 0 1] 13 .05 0 61 17.2% 61 -6 3.0% 3.0

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):‘ - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Fable 16: Members of Visible Minorities

Mewbers of Visible Minoritics
| Sborterm Goals | Lonpform Goals | Comments

T Erym—" ' . MEEE
02 |Middle & Other Managers 5. .
03 [Professionals 25,
04 [Semi-rofessionals & Tech ) s
05 {Supervisors : .- _ ___ _ _ _ _ _ _ _ _ _ __ _ _ _ @ @ @ @ @ @ @ @
06 {Supervisors: Crafts & Trades | 54 , 3
07 | Adminiswative & Sr Clerical | : ...
0% |Skilled Sales & Service 0 6ef
09 [Skilled Crats & Trades | ! .-
10 [Clerical Personmel ' 7. !
11 nermediate Sales & Service | : &0 OO
12 |Semi-Skilled Manual 2. -
i;‘% Other Sales & Service 006796
j4 HOther Manual Workers
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Federal Contracters Program Achievement Report
Part 4: Results - Women

Sanexen Services Environnementaux Inc.
2018-11-18
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 . Part 12 - . vt 2 Flesve Pagt 2 e I Pare 2: b F— Parl 2: .
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Beodt g Pathiflow § et DR fpigaqeel pon PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nra el vex
to : x 100 . =100 x 1 Fiata Analysis x i} Data Analysis N HEY Dats Analysts B
alysis Anabysis Anpbysis Anpiysis Analysis Asalysis
¥ 4 4 ¢ ¢ ¢ ¢ N N J $ M 4 4 4 4 4 4 { 4 { d
Warklorce Analysis Elow Data Analysis

) . 2016 3 {1 [X 274 i -1 0.4
01 | Senior Managers - . , - -
2018 1 1 9.1 274 3 -2 332 i} ] 0.4 ] 4] 8 1 2.5 O 1 0 0 0.0 0 0
o Middle & Other 2016 37 14 EFR 389 14 0 97.3
" [Managers 2018 a2 11 344 389 2 -1 8.4 3 il 0.0 3 -1 9 4 44.4 3 1 3] 3 45,3 4 1
s o 2016 34 20 3740 18.2 3 i 2033 {
03 | Professionals - : - -
2018 62 20 32.3 19.7 12 B 163.7 28 16 571 6 10 4 2i 5040 1 t 20 13 65,01 7 3
04 Semi-Professionals & | 2010 49 4 8.2 19.5 10 -6 41.9
Technicians 2018 42 7 16.7 441 19 -12 37.8 23 6 26.1 10 -4 0 0 0.0 G 4] 15 3 20,0 1 2
N . 2016 1 1 LD SR 1 196.9
05 |Supervisors o . -
2018 7 2 28.6 5008 4 -2 56.2 3 I 333 2 -1 I il 0.4 1 -1 2 0 0.0 2 -2
06 Supervisors: Crafis & | 2016 13 i 0.4 76 1 -1 (R
3
Trades 2018 49 ] 2.4 7.7 4 -3 26.3 13 0 0.0 1 -1 3 0 0.0 O & 6 0 0.0 0 0
Ped §opipx i s §oEeGR i P EeKs | Pasd
Taaa souress: ata 4 3T io:t'i)z;iu - ; {}D‘ (;uaik - 00 : C;dxis Foobx [0 Part 3odiosds 1 100 - l"im{; Foo M L
Analysis

4 { d 4 4
Momen

4 4 J N N 4
Goals
Fiow Data
Yme T e e Sy Comments

H

. 2018
O1 |Senior Managers
- 2021
0 Middle & Other 2018 1 0.0 .4 0.0
© [Managers 2021 1 4 389 3891 10283
2018 12 18 0.0 0.0 0.0
03 | Professionals
2021 12 1% 0.0 (1.0 0.0
04 Semi-Professionals & | 2018 & 6 .0 0.0 0.0
Technicins 2021 8 f 44,1 44.1 1701
N . 2018 1 0.0 0.0 0.0
03 [Supervisors - -
2021 2 1 500 5006 100.0
06 Supervisors: Crafts & | 2018 3] 0 0.0 08 0.0
Trades 2021 10 0 7.7 7.7 0.0
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Sanexen Services Environnementaux Inc.

Federal Contracters Program Achievement Report
Part 4: Results - Women

B C b i E J K M P Q R w
Part 12 Past 12 Pare 2:
- b . i 2+ Part 2: Flasw § L+ K . . Part 2: Flow § Py Yo bl
Data sowrves: Workfores | Warkfone Eeb ! ivi a ms Flow Data Lok Kox G i ax (N\ Flow Dt . * *
. : x 100 x 0 Drata Anulysis % M Data Analysis N HED i
SH Anabysis N Anpiysis ‘ Ansbysis

. | Administrative &
Serior Clerical

Skilled Sales &
Service Personnel

Skilled Crafis &
Trades Workers

Clevicat Personnel

{ntermediate Sales &
Service Personnel

- Semi-Skilled Manual
~ | Workers

Admimstrative & 2016 12 HY 1331
Senior Clerical 2018 14 14 1234 3 3 100.0 2 1 0 0 0.0 0.0
Skilled Sales & 2016 0 0 L0
Service Personnel 2018 Y [y 0.0 0 0 0.0 0 0 0 0 0.0 0.0 0
Skilled Crafts & 2016 2 & €4
Trades Workers 2018 11 0 0 0.0 7 0 0.0 0 0 0 o 0.0 0.0 )
. 2016 19 14 2 179
Clericat Personnel - —
2018 23 19 3 132.2 13 ] 6.9 & 2 ] 0 0.0 63.6
Intermediate Sales & | 2016 1 1 0 1618
Service Personnel 2018 0 0 0.0 1 i (1.0 i o i i} [ 0.0 0
Semi-Skitted Manual | 2016 0 0 041
Workers 2018 62 2 17.8 73 4 53 13 -G 0 0 0.0 7.5 3
Tiata sourees: '; 1: y A " ¥ iifjl)_z:liu E 1’ o T Part 3 fosls K E;::ii COIF e M
Analysis
{
e Enians _
v
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Federal Contracters Program Achievement Report
Part 4: Results - Women

Sanexen Services Environnementaux Inc.
2018-11-18
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 Part 12 Pagt 2 Pare 2: Parl 2:
T4 ; < £} 2. Part 2: Flow . dart 20 Flow Y Py tart 7 Flow gl
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Bedt g Pathiflow § et DR fpigeqeel Lo PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nramd vex
o ; x 100 . =10 x 1 Drata Analysis % EH} Data Anglysis N 10 Date Amaiysis B
S Anabysis Anpbysis Anpiysis Analysis Asalysis

Hires Pmmtmens Terminations
_
' -—

13 Other Sales & Service | 2016 {1 {1 0.4t (X} {t O 0.0
Personnel 2018 {1 {1 {43 {43 {1 {1 [1R4} ] i1 .0 i 4] 4] { 3.0 { 4] { { 0.0 ¢ i
14 Other Manual 2016 59 2 34 238 14 -12 14.2
Workers 2018 119 6 233 28 ~22 216 P18 1t 9.3 27 -16 & { 0.0 {} 4] 34 7 119 2 3
) 2016 257 66 283 73 -7 G901 :
Total 2018 432 83 274 18 -35 0.1 284 31 18.0 R <27 28 7 2840 & 1] 165 38 234 42 -4
! Past P ne o pnn oEeGx | opamd . EeRs b pand
Taata sources: Thata Avalysis \i::,\;:)j:a o0 Cioatls £00 Ciotls Foobx 100 Part 3: Goals 166 Goals Fo g HE

3 4 { M M M 4 ¥ 4 4 4
Employment Equity |y,

Occupational Group Homan { omments
?e:mmu%’ Percent ot Conl Percent ol
W&&l %Iﬁ M?&z&

1 Other Sales & Service 2(,)IS 0 0
" [Personnet 2071 0 0
Other Manual 2018 59 1
(EN
Workers 2021 59 1
. 2018 144 38
Total -
2021 144 5%
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Federal Contracters Program Achievement Report
Part 3: Results - Aboriginal Peoples

Sanexen Services Environnementaux Inc.
2018-11-18
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 . Part 12 - . vt 2 Flesve Pagt 2 e I Pare 2: b F— Parl 2: .
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Bedl f Pathiblow § et DR fpigeqeel Lo PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nramd vex
to : x 100 . =100 x 1 Fiata Analysis x i} Data Analysis N HEY Dats Analysts B
alysis Anabysis Anpbysis Anpiysis Analysis Asalysis
¥ 4 4 ¢ ¢ ¢ ¢ N N J $ M 4 4 4 4 4 4 { 4 { d
Warklorce Analysis Elow Data Analysis

Waorkforce Hires Promotions Terminations

Aorigiat Feoples | tlmibess 0 | Sewbeibese ] a0 | Swilbeibere |

2 e om p x| f } ¢

) . 2016 5 { .4} 29 { {t 0.0
01 | Senior Managers : . . : . . . : :
2018 11 {1 {43 2.9 {1 {1 [1R4} ] i1 0.6 0 4] g 0 4.0 0 4] 0 0 0.0 Q [¢]
o Middle & Other 2016 37 0 L0 22 1 -1 0.0
" [Managers 2018 2 1 3.1 2.2 1 { 1420 3 } 0.4 O O 9 0 L0 {3 1] 3 ) 8.0 4] [
s . 2016 34 & 04y 11 i -1 4
03 | Professionals - . :
2018 62 0 0.0 I i -1 0.0 28 I 3.6 0 H 4 {1 0.4 { L] 20 H 5.0 G 1
04 Semi-Professionals & | 2016 49 0 {0 1.3 1 -1 0.0
Technicians 2018 42 1 2.4 1.3 1 { 1832 23 I 4.3 O i 0 0 4.0 0 0 15 0 0.0 4] 0
. . 2016 i 0 0.0 0.8 e e 0.0
05 [Supervisors L ;
2018 7 0 L0 {18 0 0 0.0 3 £ 1Y) { 0 i it [i25 {1 i 2 4] 8.0 4] 0
06 Supervisors: Crafis & | 2016 1% i 043 23 i i .4
3
Trades 2018 49 0 {10 2.2 1 -1 [1R83 13 il 0.0 0 4] 3 0 0.0 0 ¢ [ 0 3.0 0 ]
Ped §opipx i s §oEeGR i P Eeka § Pand
Thata souveis: ata i FlowDam H}i}‘ (f_ \ﬂ' - w‘; : Ci - ﬁ’_ Foo b DO Part 3 diosds " 100 ~ (f N ] Foondx 100
i Analvsis oy s Goaks

4 4 4 4 4

4 4 J N N 4
Goals
Fiow Data
Yk Comments

H

. 2018
O1 |Senior Managers
- 2021
W Middle & Other 2018 1
© [Managers 2021 i
2018 12 (3.
03 | Professionals
2021 12 .
04 Semi-Professionals & | 2018 & J X
Technicins 2021 8 (3] 0.0
2018 0.0 0.0
03 [Supervisors -
2021 2 { 0.0 0.0
06 Supervisors: Crafts & | 2018 3] 0 08 0.0
Trades 2021 10 0 22 0.4
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Federal Contracters Program Achievement Report
Part 3: Results - Aboriginal Peoples

Sanexen Services Environnementaux Inc.
2018-11-18
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 Part 12 Pagt 2 Pare 2: Parl 2:
T4 ; < £} 2. Part 2: Flow . dart 20 Flow Y Py tart 7 Flow gl
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Beodt g Pathiflow § et DR fpigaqeel pon PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nra el vex
o ; x 100 . =10 x 1 Drata Analysis % EH} Data Anglysis N 10 Date Amaiysis B
&SP Anabysis Anpbysis Anpiysis Analysis Asalysis

Pmmmwns Termmatmns

o7 Admimstrative & 2016 12 t 0.4 0.7 {t {t 0.0
Senior Clerical 2018 14 {1 041 0.9 {1 {1 041 3 0 0.0 0 1] 4] 0 0.0 0 4] 0 0 0.0 Q ¢
08 Skiilﬁ:d Sales & 2016 0 0 (L) (L0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 { { 0.0 4] 0 0.0 0 O 4] 0 0.0 {3 1] 0 ) 0.0 1] 1]
0% Skilled Crafts & 2016 2 { 0.0 18 { { 0.4
Trades Workers 2018 11 0 0.0 1.9 0 0 0.0 7 0 0.0 0 0 0 {15 0.3 0 ] 1 0 0.0 o o
10 | Clericat Personnel 2016 19 f) {L{ LY { { 0.0
2018 23 {1 0.0 0.8 {t {t 0.0 13 0 0.0 0 0 0 0 0.0 0 4] 11 0 0.0 0 8]
1 Intermediate Sales & | 2016 1 0 0.0 0.9 0 0 0.0
Service Personnel 2018 0 0 .0 .0 0 0 0.0 ] i (1.0 i o 0 i [ 1 ] 1] 0 0.0 1 0
12 Semi-Skitted Manual | 2016 { { [iXY; [XY} i i 0.0
Workers 2018 62 ] 1.6 24 ] 0 n7.2 73 1 1.4 2 -1 {3 0 0.0 0 4] 40 0 3.0 0 ¢
ot 22 Flowr Past 2: E+Dx Part 3¢ E+{ix Port 3: E+Kx Past 3
Tiata sourees: Data i Flow l)z.liu o Cionls to0 Cionls Foobx 1002 Part 3 diosds o0 Ciaals Foe 3 o 1K
Analysis
{ d

e Enians _
Hmw Dam Shurt—t&rm Goals Long-term Goals

Comments

. | Administrative &
Sendor Clerical
Skilled Sales &
Service Personnel
Skilled Crafis &
Trades Workers

09

1

Clevicat Personnel

{ntermediate Sales &
Service Personnel

- Semi-Skilled Manual
~ | Workers
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Federal Contracters Program Achievement Report
Part 3: Results - Aboriginal Peoples

Sanexen Services Environnementaux Inc.
2018-11-18
A B i¢: p ¢ E { ¥ i G ¢ H { I i 4 i K { L M i N{ O { P i Q { R i § i T i U iV i Wi X i ¥
Part 12 Past 12 Part 12 Pagt 2 Pare 2: Parl 2:
T4 ; < £} 2. Part 2: Flow . dart 20 Flow Y Py tart 7 Flow gl
Data sounses: Workforee | Workforee : 000§ Warkdoree ;D9 o Beodt g Pathiflow § et DR fpigaqeel pon PR BHew b b OIFE dpipam] gug B PEEBew b bt VIV nra el vex
o ; x 100 . =10 x 1 Drata Analysis % EH} Data Anglysis N 10 Date Amaiysis B
S Anabysis Anpbysis Anpiysis Analysis Asalysis

Waorkforce Hires Pmmtmens Termmatmns
e
i --- -' --— -

13 Other Sales & Service | 2016 (.4 0.4 i 0 0.0
Personnel 2018 {1 {1 {43 {43 {1 {1 [1R4} ] i1 .0 i 4] 4] { 3.0 { 4] { { 0.0 ¢ i
14 Other Manual 2016 59 0 (L) (L& 0 0 L0
Workers 2018 119 4 34 2.6 3 1 1293 1313 2 1.7 3 -1 4 0 (L0 {} 4] 3G ] 8.0 4] 4]
Total 2016 257 i} .0} 13 3 -3 120 :
2018 432 7 L6 1.3 & i 124.6 284 s 1.8 4 i 25 { X4 ¥ ] 165 { 6 0 1
! Past P ne o pnn oEeGx | opamd . EeRs b pand
Taata sources: Thata Avalysis \i:::l:)‘a;a o0 Cioatls £00 Ciotls Foobx 100 Part 3: Goals 166 Goals Fo g HE

3 4 { M M M 4 ¥ 4 4 4
Employment Equity |y,

Occupational Group S ol Comments
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Federal Contracters Program Achievement Report
Part 6: Results - Persons with Disabilities

Sanexen Services Environnementaux Inc.
2018-11-18
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Federal Contracters Program Achievement Report
Part 6: Results - Persons with Disabilities

Sanexen Services Environnementaux Inc.
2018-11-18
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Federal Contracters Program Achievement Report
Part 6: Results - Persons with Disabilities

Sanexen Services Environnementaux Inc.
2018-11-18
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Federal Contracters Program Achievement Report
Part 7: Results - Members of Visible Minorities

Sanexen Services Environnementaux Inc.
2018-11-18
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Federal Contracters Program Achievement Report
Part 7: Results - Members of Visible Minorities

Sanexen Services Environnementaux Inc.
2018-11-18
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Federal Contracters Program Achievement Report
Part 7: Results - Members of Visible Minorities

Sanexen Services Environnementaux Inc.
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Sanexen Services Environnementaux Inc.

2018-11-10

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
[[1 Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[[1 Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[

[<]

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

o 0o

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Acquisitions of 2 companies increasing our workforce by more than 100 employees

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Sanexen Services Environnementaux Inc.
Primary Location: Brossard (Québec)

Number of Employees: 432
s Ontario: 2

Québec: 421

Nova-Scotia: 1

British Columbia: 2

Nunavut: 6

Organization Overview:

NAICS 5416 — Management, Scientific and Technical Consulting Services

Sanexen Services Environnementaux Inc. provides business consulting services on a contract
or fee basis in contaminated site remediation and water main rehabilitation. The company
also performs studies and assessments related to other environmental issues.

Key Dates — First Year Assessment

Initiated: 2016-02-01
Received: 2016-06-30
Closed: 2016-06-30

Workforce Analysis:  2016-06-30

Key Dates — Subsequent Assessment
Initiated: 2018-10-15
Received: 2018-11-24
Workforce Analysis: 2018-11-10

DATA VERIFICATION
| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
inForms 110 6:;
Yes L] No

Had
Employment and Emplol o1 C E & T 1
Sochat Developrment Canada Développement social Canada an<°°33 3



Comments:
Minor discrepancies were noted in the workforce analysis in the achievement report.

Corrections were made based on summary report. The data from the current workforce
analysis included in the Achievement Table is consistent with that found in Forms 1to 6
from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

Women

No short-term goals were set and this appears to have been accepted during the
previous compliance assessment.

01

Senior Managers

No goal set (gap -1

04

Semi-Professionals & Technicians

06

Supervisors: Crafts & Trades

)
No goal set (gap -6)
No goal set (gap -1)

14

Other Manual Workers

No goal set (gap -12)

Assessment/Observations

» None
Aboriginal Peoples
02 | Middle & Other Managers No goal set (gap -1)
03 | Professionals No goal set (gap -1)
04 | Semi-Professionals & Technicians No goal set (gap -1)

Assessment/Observations

None

Persons with Disabilities

01/02 | Managers No goal set {gap -2)
03 | Professionals No goal set {gap -2)
04 | Semi-Professionals & Technicians No goal set {gap -2)
06 | Supervisors: Crafts & Trades No goal set {gap -1)
10 | Clerical Personnel No goal set {gap -1)
14 | Other Manual Workers No goal set {gap -3)

Assessment/Observations

: Employment and
Social Development Lanada t}ew oppement souisl Canads

None

Ernpiol st




Members of Visible Minorities

01 | Senior Managers No goal set (Gap -1)
02 | Middle & Other Managers No goal set (Gap -6)
03 | Professionals No goal set (Gap -13)
04 | Semi-Professionals & Technicians No goal set (Gap -3)
06 | Supervisors: Crafts & Trades No goal set (Gap -1)
10 | Clerical Personnel No goal set (Gap -2)
14 | Other Manual Workers No goal set (Gap -11)

Assessment/Observations
¢ None

ASSESSMENT OF REASONABLE EFFORTS
L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above,

e Given that no short-term goal was set during the previous assessment, an assessment of
reasonable efforts is not possible.

ASSESSMENT OF GOALS

o A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

Women
Workforce Analysis Results Goals
Str;?r:? t‘;?f; Representation = LMA
Employment Equity Occupational Group (EEOG) | Gap 1t03| (3

years) | years)
# Description # % % % %
01 Senior Managers -2 27.4 27.4 9.1 27.4
02 Middle & Other Managers -1 38.9 38.9 34.4 38.9
04 Semi-Professionals & Technicians -12 44.1 44.1 16.7 44.1
05 Supervisors -2 50.0 50.0 28.6 50.8
06 Supervisors: Crafts & Trades -3 7.7 7.7 2.0 7.7
12 | Semi-Skilled Manual Workers -9 18.1 18.1 3.2 18.1
14 Other Manual Workers -22 23.3 23.3 5.0 23.3

L

: Employment and Ernpiol st ( £ 1006815
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Observations: None

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- Representation = LMA
Employment Equity Occupational Group (EEQOG) | Gap term | term
(1to3 | (+3
years) | years)

# Description # % % % %
03 Professionals -1 1.0 1.0 0.0 1.0
06 | Supervisors: Crafts & Trades -1 2.2 2.2 0.0 2.2
Observations: None
Members of Visible Minorities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3 | (+3
years) | years)

# Description # % % % %
01 Senior Managers -1 101 10.1 0.0 101
02 Middle & Other Managers -5 15.0 15.0 0.0 15.0
03 Professionals -15 | 25.9 25.9 1.6 25.9
04 | Semi-Professionals & Technicians -4 13.5 13.5 4.8 135
06 | Supervisors: Crafts & Trades -2 5.0 5.0 0.0 5.0
07 Admin & Senior Clerical Personnel -2 114 11.4 0.0 114
10 | Clerical Personnel -3 17.4 17.4 4.3 17.4
12 Semi-Skilled Manual Workers -11 20.6 20.6 3.2 20.6
14 Other Manual Workers -19 20.4 20.4 4.2 20.4

Observations: None

: Employment and

Ernpiol st

Social Development Danada  Dévgloppernant souial Canada

Can;oosg??




Persons with Disabilities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group (EEQG) | Gap term | term
(1to3 | (+3
years) | years)
# Description # % % % %
01/02 | Managers -2 4.3 4.3 0.0 4.3
03 Professionals -2 3.8 3.8 0.0 3.8
04 | Semi-Professionals & Technicians -2 4.6 4.6 0.0 4.6
05 Supervisors -1 13.9 13.9 0.0 139
06 | Supervisors: Crafts & Trades -4 7.8 7.8 0.0 7.8
10 Clerical Personnel -2 7.0 7.0 0.0 7.0
12 Semi-Skilled Manual Workers -3 4.8 4.8 0.0 4.8
14 | Other Manual Workers -6 5.3 53 0.0 5.3

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

Empluyment and

Sanexen Environmental Services Inc. has experienced a significant growth in its
workforce since the first evaluation, from 257 to 432 permanent employees, resulting in
a general increase in existing gaps on the one hand, and the emergence of new gaps on
the other.

We have seen a percentage of hires of designated group members below labour market
availability, resulting in a general under-representation of members of the four
designated groups. We recommend that you focus on the early stages of the
recruitment process to ensure that there are no barriers to employment equity. We also
encourage you to put in place targeted measures to enable you to meet short-term
hiring goals.

The organization may wish to consider conducting an employment systems review to
identify barriers to the recruitment and retention of designated group employees.
Guidance on conducting an employment systems review is available on the Workplace
Equity Information Management System help page (Step 2-2 of the training modules).

s
Emplol gt ‘ - 1006817
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Name of Analyst: Maurice Ntambwe Yakibonge

Date: 2018-12-11

o a
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From: Yakibonge, Ntambwe N [NC] on behalf of EE-EME

Sent: January 11, 2019 3:08 PM
To: 'blalancette@sanexen.com’
Cc: 'vearpentier@sanexen.com’

Subject: Government of Canada Agreement Number: V050657 — Notification of Compliance with
the Federal Contractors Program

Cette information est également disponible en francgais sur demande.

Dear Ms. Beauvais:

| am writing to inform you that the subsequent compliance assessment initiated on Ogtober 15, 2018, has
been completed. As a result of the assessment, Sanexen Services Environnementaux Inc has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasconable efforts to
achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration {o ensure the ongoing success of Sanexen
Services Environnementaux Inc’s employment equity program.

» Sanexen Environmental Services Inc. has experienced significant growth in its workforce since
the first assessment, from 257 to 432 permanent employees, leading to a general increase in
present gaps and the emergence of new gaps

+ We found that the percentage of hiring of members of the designated groups below labour market
availability resulting in widespread under-representation of members of the four designated
groups. We recommend that you focus on the early stages of the recruitment process to ensure
that there are no barriers to employment equity. We also encourage you to implement targeted
measures {o help you meet short-term hiring targets.

« The organization may wish to consider conducting an employment systems review to identify
barriers to the recruitment and retention of designated group employees. Guidance on conducting
an employment systems review is available on the Workplace Equity Information Management
System help page (Siep £-2 of the training modules).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 15, 2021. Future compliance
assessmentis will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o  Workforce data (Forms 1 to 6) at the national level,
s An updated workforce analysis; and
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s A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation,

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Sanexen Services Environnementaux Inc will be required to demonstrate that it has made
reasonable efforis {0 achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equily Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization's obligations under the FCP,
please contact us by email at es-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Sanexen Services Environnementaux Inc continued success in achieving a diverse and inclusive
workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
es-emefihrsderhdc.ge.ca
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